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Safe Return to In-Person Instruction and Continuity of Services Plan (ARP Act) 
 
 

Entity ID CTDS LEA NAME 
4301 078609000 Ridgeline Academy, Inc. 

 

How the LEA will maintain the health and safety of students, educators, and other staff and the extent to which it has 
adopted policies, and a description of any such policies, on each of the following safety recommendations 
established by the Centers for Disease Control and Prevention (CDC) 
 

CDC Safety Recommendations 
Has the LEA 

Adopted a Policy? 
(Y/N) 

 
Describe LEA Policy: 

Universal and correct wearing of masks Y In response to the COVID-19 pandemic, 
Ridgeline Academy (the “School”) adopted a 
COVID-19 Mitigation Plan, which complied with 
then-current CDC guidance and applicable state 
or local government guidance and requirements.  
The Mitigation Plan covers on-campus and 
school-sponsored activities and establishes 
measures intended to limit the potential for 
virus transmission. 
 
As part of its Mitigation Plan, the School 
implemented a Face Covering Policy in response 
to Executive Order 2020-51 and relevant 
guidance from federal and local health officials.  
The face covering portion of Executive Order 
2020-51 was subsequently rescinded on April 
19, 2021, by Executive Order 2021-10. 
Additionally, Arizona statutes have been 
amended, effective June 30, 2021, to prohibit 
requiring face coverings by students or staff 
during school hours and on school property, or 
as a condition of participating in in-person 
instruction.  A.R.S. § 15-342.05.   
 
In light of these developments, the School has 
updated its Face Covering Policy and Mitigation 
Plan as follows: 
 

1. Face coverings are no longer required on 
School campus or at School-sponsored 
events. 

2. Face coverings remain permissible, and 
students and staff are permitted to wear 
face coverings on School campus or at 
School-sponsored events, so long as 
such face coverings are otherwise 
consistent with applicable dress code 
standards.  The School will not tolerate 
any bullying, harassment, or 
discrimination arising from or related to 
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students or staff wearing a face 
covering. 

3. The School reserves the right to 
reinstate a face covering requirement on 
School campus and at School-sponsored 
events if future guidance from federal 
and local health officials suggests such a 
requirement is necessary or prudent, 
and if such requirement is otherwise 
permissible under applicable law. 

The School may make additional modifications 
to, or may rescind, this policy at any time, in its 
sole discretion, and without advanced notice in 
order to adapt to changing public health 
guidance, legal obligations, and operational 
needs.   
 
If any part of this policy conflicts with applicable 
local, county, state law, regulation, or public 
health guidance, the School will comply with the 
applicable law, regulation, or public health 
guidance. 

Modifying facilities to allow for physical 
distancing (e.g., use of cohorts/podding) 

Y A modified grade level cohort model is in place. 
Grade levels will mostly stand alone and will not 
intermingle with other grades during the day. 
Social distancing protocols will be used outside 
the classroom along with limited use of common 
areas when feasible. 
We are still limiting large group meetings – this 
includes any additional assemblies outside of 
the monthly assembly and other community 
events. 

Handwashing and respiratory etiquette Y The School will encourage and 
reinforce handwashing with soap and water for 
at least 20 seconds, or as appropriate, use of 
hand sanitizer that contains at least 60% alcohol 
after bathroom use, before and after recess, and 
at other appropriate times during the day. The 
School will support healthy hygiene behaviors by 
providing adequate supplies, including soap and 
hand sanitizer. 
 
The School will encourage staff and students to 
cover coughs and sneezes and follow hand-
hygiene protocols immediately thereafter.   

Cleaning and maintaining healthy facilities, 
including improving ventilation 

Y The School will clean frequently touched 
surfaces (e.g., playground equipment, door 
handles, sink handles, drinking fountains) within 
the School and on buses (if applicable) at least 
daily or between uses, when reasonably 
feasible.  The School will follow cleaning and 
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disinfection best practices and procedures, to 
the extent possible. 
 
The School will ensure that building ventilation 
systems operate properly, to ensure circulation 
of outdoor air as much as possible.  To the 
extent the School provides transportation for 
students, the vehicles used by the School will 
implement reasonable ventilation strategies.  
Activities may take place outdoors, if possible. 
 
The School will discourage students from sharing 
items that are difficult to clean or disinfect.  If 
library books are available to students, they will 
not be re-shelved until they are disinfected or 
for at least 48 hours. 

Contact tracing in combination with isolation 
and quarantine, in collaboration with the 
State, local, territorial, or Tribal health 
departments 

Y When a student or staff member tests positive 
for COVID-19, the School will communicate with 
and follow the guidance of local health officials 
in making decisions regarding appropriate 
reactive mitigation measures, including the 
extent to which School operations should be 
temporarily restricted or closed, in whole or in 
part, and if so, for how long. 
School Notification of Positive Test.  The School 
will encourage staff and students/families to 
notify School’s designated COVID-19 Point of 
Contact regarding any positive test result for 
COVID-19 with respect to any student, staff 
member or household member. 
Coordination with Local Health Officials. Upon 
learning of a positive COVID-19 test result in 
someone who has been in the School, the 
School will promptly seek guidance from local 
health officials to determine an appropriate 
course of action in light of the circumstances.  At 
a minimum, the affected individual will be 
quarantined from the School on-site 
environment (including on-site support services 
or in-person instruction) and other responsive 
actions will be taken, as directed in consultation 
with local health officials or in compliance with 
their guidance.  If an outbreak* of COVID-19 
occurs at the School, the School will notify the 
local health department using any required or 
suggested notification method.   
 Such actions may include, but are not 
limited to: 
Short-term limitations on, or restrictions for, on-
site support services or in-person instruction 
with respect to a particular student, cohort, or 
the School generally. 
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 Enhanced cleaning/disinfection of areas of the 
School used by the affected individual. 
 Extended school dismissal/closure, either for a 
portion of the School or the School entirely.i 
*  An “outbreak” is defined as two or more 
laboratory-confirmed COVID-19 cases among 
students or staff with onsets within a 14 day 
period, who are epidemiologically linked, do not 
share a household, and were not identified as 
close contacts of each other in another setting.ii 
Communication with Staff, Parents, and 
Students. Consistent with privacy requirements, 
including those of the Family Educational Rights 
and Privacy Act (“FERPA”), and in consultation 
with local health officials, the School will provide 
notification to appropriate staff and parents 
regarding confirmed COVID-19 cases in the 
School. 

Diagnostic and screening testing Y We provide information for families to engage in 
diagnostic testing in the case of any symptoms. 
The school is not currently participating in 
universal pool testing 

Efforts to provide vaccinations to school 
communities 

Y The school is providing information for staff and 
families to receive vaccinations. 

Appropriate accommodations for children 
with disabilities with respect to health and 
safety policies 

Y The school is providing accommodations as 
needed for each individual student to safely 
participate in safe in-person learning. 

Coordination with State and local health 
officials 

Y The School’s designated point of contact for 
COVID-19 related concerns, including reporting 
positive test results or COVID-19 symptoms, is: 
Keven Barker, KBarker@RidgelineAcademy.org, 
623.223.1335. 

 
How the LEA will ensure continuity of services, including but not limited to services to address students' academic 
needs and students' and staff social, emotional, mental health, and other needs, which may include student health 
and food services 
How the LEA will Ensure Continuity of Services? 
First and foremost, our LEA is dedicated to remaining open. We have increased substitute teacher pay, increased the 
number of educators in the building, and created contingency plans for mass absences – especially of educators and 
key personnel. 
If we are forced to close our campus, we have devices available for every family to continue online learning. We are 
prepared to administer state and district benchmark testing. We will continue special education evaluations and 
meetings. Our Social Worker will remain on duty working with students, educators, and our families. We are also 
prepared to return to seemless summer meal delivery and distribute meals and other necessities through 
contactless pickup.  
Students’ Needs: 
Academic Needs Ridgeline Academy has been open and is committed to continuing to 

provide in-person learning for all students. The school has hired 
additional teachers and Education Professionals to provide targeted 
instructional support. Our educators consistently review curriculum 
and student outcomes in weekly data meetings so that adjustments 
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to the curriculum can be made quickly to best support student 
needs. 
Ridgeline Academy also provides targeted support before and after 
school as well as in our summer school program that is free and 
available to all students. 

Social, Emotional and Mental Health Needs Ridgeline Academy has hired a full-time social worker and 
contracted with “All Things EQ,” a local SEL curriculum provider 
which the students interact with daily. 

Other Needs (which may include student health 
and food services) 

Ridgeline Academy has a full-time health aide and an NSLP program 
that is engaged to serve all students year-round and any community 
members under the age of 18 during the summer months. 

Staff Needs: 
Social, Emotional and Mental Health Needs Our full-time social worker dedicates time to educators as well as 

students. Our employee benefit plan also affords all employees and 
their families access to a suite of mental health providers. Further, 
we have engaged a therapist to provide a monthly support group for 
all educators. 

Other Needs We meet with all educators weekly to ensure that we are meeting 
the needs of our students, our families, our educators, their families, 
and our community. 

 
The LEA must regularly, but no less frequently than every six months (taking into consideration the timing of 
significant changes to CDC guidance on reopening schools), review and, as appropriate, revise its plan for the safe 
return to in-person instruction and continuity of services through September 30, 2023 
Date of Revision November 1, 2022 
Public Input 
Describe the process used to seek public 
input, and how that input was taken into 
account in the revision of the plan: 

We provide ongoing surveys to receive ongoing feedback from our parents, 
students, and educators through our weekly emails. 
We also have the plan as an ongoing meeting agenda item to be discussed 
each month at our monthly board of directors meeting and make updates 
to the plan as often as necessary. 

 
U.S. Department of Education Interim Final Rule (IFR) 
 

(1) LEA Plan for Safe Return to In-Person Instruction and Continuity of Services  
(a) An LEA must describe in its plan under section 2001(i)(1) of the ARP Act for the safe return to in-person 

instruction and continuity of services— 
(i) how it will maintain the health and safety of students, educators, and other staff and the extent to 

which it has adopted policies, and a description of any such policies, on each of the following safety 
recommendations established by the CDC: 

(A) Universal and correct wearing of masks. 
(B) Modifying facilities to allow for physical distancing (e.g., use of cohorts/podding) 
(C) Handwashing and respiratory etiquette. 
(D) Cleaning and maintaining healthy facilities, including improving ventilation. 
(E) Contact tracing in combination with isolation and quarantine, in collaboration with the State, local, 

territorial, or Tribal health departments. 
(F) Diagnostic and screening testing. 
(G) Efforts to provide vaccinations to school communities. 
(H) Appropriate accommodations for children with disabilities with respect to health and safety policies. 
(I) Coordination with State and local health officials. 
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(ii) how it will ensure continuity of services, including but not limited to services to address students' 

academic needs and students' and staff social, emotional, mental health, and other needs, which 
may include student health and food services. 
 

(b)(i) During the period of the ARP ESSER award established in section Start Printed Page 212022001(a) of the 
ARP Act, an LEA must regularly, but no less frequently than every six months (taking into consideration the 
timing of significant changes to CDC guidance on reopening schools), review and, as appropriate, revise its plan 
for the safe return to in-person instruction and continuity of services. 

(ii) In determining whether revisions are necessary, and in making any revisions, the LEA must seek 
public input and take such input into account 

(iii) If at the time the LEA revises its plan the CDC has updated its guidance on reopening schools, the 
revised plan must address the extent to which the LEA has adopted policies, and describe any such 
policies, for each of the updated safety recommendations. 

 
(c) If an LEA developed a plan prior to enactment of the ARP Act that meets the statutory requirements of 

section 2001(i)(1) and (2) of the ARP Act but does not address all the requirements in paragraph (a), the LEA 
must, pursuant to paragraph (b), revise and post its plan no later than six months after receiving its ARP 
ESSER funds to meet the requirements in paragraph (a). 
 

(d) An LEA's plan under section 2001(i)(1) of the ARP Act for the safe return to in-person instruction and 
continuity of services must be— 
(i) In an understandable and uniform format; 
(ii) To the extent practicable, written in a language that parents can understand or, if it is not 

practicable to provide written translations to a parent with limited English proficiency, be orally 
translated for such parent; an 

(iii) Upon request by a parent who is an individual with a disability as defined by the ADA, provided in an 
alternative format accessible to that parent 

 
 

 
i Per CDC guidelines, “In most instances, a single case of COVID-19 in a school would not warrant closing the entire school.” FAQ for 
School Administrators (What should schools do if a student or school staff member tests positive for COVID-19?). 
ii Definition is provided by AZDHS, “Safely Returning to In-Person Instruction”: 
https://www.azdhs.gov/documents/preparedness/epidemiology-disease-control/infectious-disease-epidemiology/novel-
coronavirus/covid-19-safely-return-to-in-person-instruction.pdf. 


